
Equality bill bringS
maternity coaching
to the forefront
By llz Hall
Mateflnq' coaching looks set
to become more widespread
rs employe$ gear up to level
the playing field for womeq
nranticipationofthe
equality bill coming into
Iorce iD autumn 2010.

The bil] will replace a
number of other laws,
includingtheSex
Discrimination Act 1975 and
the Disabilitv DisciminntioD
Act 1 995, and it will put a
Dew"e+alitv dutJ"on

JenniJer Liston smith,
co-fouDder and coachiry
rDdresearchdhcctorol
consultancy Mar€ing
Matemity, predicted a rise in
maternitv coaching.

"If the equalib' bil
b€comes law, it will atrect
both fte private and pubtic
sector, but public-sector
bodies in panictllar will
be expliciily required to
show they're promoting

h{enley launches MSt in <oaching and behavioural change
By Ur Hall
H€nley Business Schoo{ is
introducing an Msc in
coaching and behavioural
change this autumn.

Ihe programme vrill
€mphasise ihe organisational
co.t€rt ior coaching and
incorporate an lvlBA-style
management challenge.
It rs aimed at indep€ndent

line managers using
coaching and managers
seeking to build a business-
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equality, includins lbr

Managing Matemity has
alreadv seen a *e in enquidcs
about matemity coachitrg

organisations and it has just

started rolliDg out a pilot for
one aovernment agency. It is
delivedna a matemity
master cla$ to the agency's
HR pEctition€rs, as well as
grctrP and hdividual pre- md
post matemity coaching.

Meanwhile, business
secretaryPeterMandelsont
success in delayingthe
extension of statutory
natemitypay mems the onus
for early cde wiI continue to
fall on wonen. riston'Smith,
said: "Prolonged periods out
ofthewo "lace increase the
likelihood of women losing
conliderce aDd sitlggling
on their return to work.'

Women are taking longer
pefiods of maternity leave,
according to MaDaging

benchmarkingsrNey
Ma n aeing Mr L emiry 2 0 a8/ 9,
with AXA lcas. The average js

now 8.8 months, with longer
leave reported in the private

organisations. In 39 percent
of organisatiDns, average
materDity leave is betwecn
10and 12 months. The
rcportsays loDger leave has
mporranr consequences ror
olg:anisations lookingto
enable a successtuI retum,
particularlv giveD the
economic climate and thepace
of workplace chanse dudng
the materDiq, leave penod.

l",lanasing Matemiry alrcadv
delivers matemitycoaching
to a mnge of private-sector
clienb, including Citi and ,
Knnberly'clark. Citi Ecendy
won a 2009 Opportuniv Now
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focGed coach ing culrure in
their organisations.

participants will understand
the dynamics of individual,
team and organ isational
coaching relationships; be

sup€rv-riors; and be able to
call on problem-solving skills,
which facilitate coaching of
senlor managers.

participants to $asp the
psychological processes

involved in behavioural
change and hovr coaching
can supportthese,as well
as broadeningand
deepening their knowledge
and understanding of
themselves and others.

The qualincation is
arhieve.l in three stages:
postgraduate certincate,
postgraduate diploma
in coachingand
behavioural change, and
MSc in coachingand

awad for innovation for its
"Maternity transitioN"
pro$amne. Il offers all
women statr a raDge of
matemib.r€latcd benef its.

These include a half-day
group coaching session
during pregnancy, tocrlsing

modrerhood and plamins of
business dunng the matemity
leave period; and a"keeping
intouch day" duringthe
second hallof materDitv
leave.It also offers "l",Iamging

the balDce" a half-dry
group coachins worlGhop on
effective strategic plaming
andconnunication and
"Managing the bigger
picture" - on worklife
balance aswel as an
nrdividual telephone
coachiDg to carry forward
pe$onalactionpoints.

85o/o
LEVEL OF
EMPLOYERS WHO
DO NOT PLAN THEIR
WORKFORCE
REQUIREMENTS
MORE THAN THREE
YEARS AHEAD

saurc: ReFolt br the Btun
coBuukg gbu! ond EurcPean
as o c iat ia n fot P e ap t e t4 a n os eheht


